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HUNTERHOUSE COLLEGE

APPOINTMENT OF FULL-TIME TEMPORARY TEACHER OF TECHNOLOGY & DESIGN
INFORMATION ABOUT THE POST

The Board of Governors of Hunterhouse College invites applications for the position of full-time, temporary Teacher of Technology & Design, to commence in December 2021.  The position is until the end of the Spring Term in the first instance, with the possibility of extension beyond this date.
Salary:  Main Scale.  

QUALIFICATIONS AND EXPERIENCE

Essential Criteria 
1. An Honours degree in Technology & Design or in a subject that the appointments panel considers appropriate (minimum classification 2.2).

2. Qualified teacher status as recognised by the Department of Education (NI).

Desirable Criteria 
1. An Honours degree in Technology & Design or in a subject that the appointments panel considers appropriate (minimum classification 2.1).

2. Experience in a post-primary school of teaching Technology & Design to GCSE level (teaching practice accepted).
3. Experience in a post-primary school of teaching Technology & Design to A level (teaching practice accepted).
4. Experience in a post-primary school of teaching ICT to GCSE level (teaching practice accepted).
5. Experience in a post-primary school of teaching Learning for Life and Work to GCSE level (teaching practice accepted).

6. Willingness to contribute to the school’s extra-curricular programme. 

Please Note 

The Board of Governors reserves the right to enhance the essential criteria if necessary in order to facilitate a manageable shortlist.

The onus is on the applicant to provide sufficiently detailed information on their application form in order to fully demonstrate how they meet each of the specified criteria. The Shortlisting Panel is not able to make assumptions in the absence of essential information.

On taking up the post the successful candidate must be a registered teacher with the General Teaching Council for Northern Ireland (GTCNI).

APPLICATION PROCESS
Applicants for this post are asked to complete an application form along with a short letter stating their wish to be considered for the post.  A separate Curriculum Vitae will not be considered and must not be submitted with the application. No additional pages should be submitted with the application form. 

The closing date for applications will be 12.00 noon on Monday, 6th December 2021.  
Late applications will not be considered under any circumstances.

Canvassing of any kind will lead to disqualification.

Applicants who are invited for interview will be expected to meet their own travelling expenses.

Posts involving work in educational institutions are subject to the provisions of the Safeguarding Vulnerable Groups (NI) Order 2007.

Hunterhouse College is an equal Opportunities Employer and welcomes applications from all sections of the community. It reserves the right to interview only those candidates who appear, from the information available, to be the most suitable in terms of experience, qualifications and other requirements of the post. The successful applicant will be vetted for employment as set out by AccessNI as an Enhanced Disclosure. (See www.accessni.gov.uk)

APPOINTMENT PROCESS

A short-list of applicants to be interviewed will be drawn up and interviews will be held as soon as possible thereafter.
